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Breakdown 20224 20234 20244
FY2022 FY2023 FY2024

?ﬂféﬁ%ﬁféﬁizglﬁ; 31>+2+3> t-COse 1491,18702| 155164024 1459,25354
8:g*ipﬁs%ér§:(ls_coj[;]e+]222) t-COye 171,444.10 139,179.35 100,379.53
gﬂgitﬁs%oxnzgz;e 1 t=COqe 56,405.30 53,858.45 53,617.53
Zi:z:;i;%jiffﬁ?:xﬁf(g:&; t-CO, 54,420.88 52,314.15 51,523.81
o ey r4ltos Garbon o (007) -co, 000 000 000
33::1:((5;3) t-COge 53.18 58.70 56.01
Zﬁ;ﬁiiiiwjgj %Eﬁjffie t=CO,e 1,147.29 1,005.58 961.39
3;2?;%221itz£5(ﬁ;0§>§ (HFGs) t=COye 682.69 378.87 975.16
Er Ny 00z 0.00 0.00 0.00
gﬁj:i;ﬁﬁifééﬂ) t-COqe 101.26 101.16 101.16
ﬁii;ﬁiﬁi(e% f)-'s) GOz 0.00 0.00 0.00
gngﬁkﬁs%oxnsjgzge 2 t-CO,e 115,038.80 85,320.90 46,762.00
zztifﬁgif ((8822)) t-CO, 115,038.80 85,320.90 46,762.00
. N . g:éiﬁfs%;ﬁ?;gge 3 t-CO,e 1,319,742.92 1,412,460.88 1,358,874.01
;EE&‘)J%?JEXX
Skt Zf‘;?;f \;“ éﬁéﬁ:ﬁi‘i";ﬁ;?imces t-COge 658,109.27|  680,879.98|  717,76451
R
e Za-stzjgz_—:;)z ﬁﬁflzgoods t-CO,e 235,343.71 319,455.82 328,713.00
232?)——:;)3 gi&ji.alnj\;::i;riliiz%ctivities t-COye 171,741.30 150,464.91 58,373.09
23{1?51)4 lﬁ?ﬁggn?it%azﬁi?rtation and distribution t-COse 6,058.81 7,249.04 7,718.02
SHHhTIYS BREWTRES SRRY t-COge 3,546.06 4,233.20 6,489.31
Category 5 Waste generated in operations ’ §
gf‘tej]g?)_—r?é)e gfij\;igﬁam t=COqe 8,896.13 10,012.54 10,518.42
23&?5;)7 éﬁfi?ﬁi”mmg -COye 14,905.02 15,051.29 14,843.98
gagtiz—rfgg Lﬁ?ﬁgz;ii%ssets t-COge 158.48 145.28 169.05
zagteﬁgz_—r?gg D-l::vﬁzzfif .t;zfportation and distribution t=C0ge 821.78 67.15 76.85
23:;?51‘)0] Oggoﬁeﬁﬁgﬁus:jd products t=C0se 0.00 0.00 0.00
thzjgz_—rjl‘z] ] jfi%sﬁ?pﬁicts t-COgqe 119,938.55 119,575.59 105,780.59
gzzjg?r?;); Zlfff;%ﬁﬁ%fﬁf of sold products t=C0ge 927.98 528.65 654.00
232?5;)313£ﬁg:i;1;?f§d assets t=COqe 80,914.43 86,719.72 90,369.66
23;?;;{11 ! Fjraan;?;::(x t-COse 0.00 0.00 0.00
23‘1?;;)51 5Ii%itments t-COse 18,381.40 18,077.72 17,403.53
x5 figﬂbﬂsg?ﬁgf t(ijn%;sions t=NO, 10.69 6.44 4.64
Aty h g = =
e :l;iif??t:ﬁrﬁ:tﬂ??liﬁimissions t 0.28 0.15 0.12
I;E?;q}el;z_ TIOT;fI;ir_giﬁc%r%uiiiiﬁ?l‘(fﬁil)e conversion) GJ 3,351,614.85 3,322,533.92 3,314,701.31
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AR SECOM Group
Breakdown 20224E 20234E 20245F B
FY2022 FY2023 FY2024
=
E!;' . MWh 294,799.46 294,789.05 296,809.07
ectricity
= BT 2 ‘_
SHBELTRIRILY MWh 39,405.37 85,188.87 192,991.87
Renewable energy
= 4 . =11 K = =N e
B2 . ILRBAEREER MWh 136.89 147.84 22227
Electricity/Heat Solar power generated
S5HPPA
Power Purchase Agreement MWh 0.00 2.00 2,799.08
Ak
Cold/hot water GJ 5,127.82 5,264.29 4,705.95
3> 3
%'I_KT‘H?JZ Fm 3 889.07 826.14 818.53
City gas 1,000 m
3
LPG Fm 63.28 5338 59.63
1,000 m
Pop:: T
Kerosene 1,000 2 386.26 373.20 278.20
AEH T
Heavy oil A 1,000 167.97 209.15 225.98
R Aoy F0
Fuel® Gasoline/petrol 1,000 2 12,156.36 11,375.20 11,147.44
it T2
Diesel 1,000 2 8,605.56 8,628.95 8,600.19
F—rHR T
Autogas 1,000 ¢ 0.00 0.00 0.00
K& Fo
Hydrogen 1,000 2 0.81 1.00 0.92
R U RIoy bR T
Jet kerosene 1,000 ¢ 82.00 43.06 3201
P 5 3
KERBAR Fm 3 1,113.29 1,144.48 1,118.36
Total water used 1,000 m
= N 3
g 9%#1’,_7‘55,:.171(7]( Fm 3 1,052.17 1,073.49 1,046.76
k¥ Municipal water 1,000 m
Water” 5K Fm’ 57.86 67.70 68.60
Ground water 1,000 m® ’ ’ '
- — 3
;ﬁﬁ’k F' 326 3.29 2.99
ain water 1,000 m
;ﬁ’ﬁﬁﬁ%ﬁ; t 11,829.23 13,074.49 23,615.42
otal resources and waste amount
dLH M E t 1,854.87 1,788.90 1,945.91
Valuables
=+ =
VjV% JIATIVE t 1,726.93 1,686.82 1,935.84
aste recycled
EiR- g™ 5 =
Resources and SEERUYATLE t 1,132.75 1,085.00 1,164.57
" Metal recycled
Waste
SETSRFYIISAIILE ¢ 63.01 82.41 14291
Plastic recycled . . :
;Eﬁ'Jﬂ’m”’E t 531.16 519.41 628.36
aper recycled
?BE%F%i%E t 8,247.43 9,598.77 19,733.67
ndustrial waste
LS (EFMA) HZYDGHGHE E (RO—T1+2) t-CO,e/B M 0156 0121 0.084
GHG emissions amount per unit of net sales (million yen) (Scope 1+2) t-CO,e/million yen : . .
WHEE1AHT-YDGHGHEH & (R3—T1+2) t-C0se/ A
GHG emissions amount per employee (Scope 1+2) t-CO,e/person 2634 2150 1.553
FEf  [SEEEAM) BLYOTILF—HEE GJ/EBA 2043 2877 2762
Intensity Energy usage amount per unit of net sales (million yen) GJ/million yen . . .
55L& (EHM) BRYOKERRAR m'/E 5 Lot 0991 0932
Water usage amount per unit of net sales (million yen) m®/million yen ’ ' ’
5L (EHM) HIYORR- ERMHEHE ke/ 10741 11322 19680
Total resources and waste amount per unit of net sales (million yen) kg/million yen . : .

X —RAFEANBRGERIBEORIIZRZ (/-8 E (20245 )

* BENRARFHEF, ;- EEZRAVTEELTOET .

* —BEHAEEREL. BEEALERBELTOET,

*ltems for FY2024 verified by the Japan Quality Assurance Organization (JQA)

Notes:
GHG emissions are calculated using marketing criteria.
The calculation method has been partially changed and figures have been revised retrospectively for prior years.
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1. BREEDXR

— B EEA AR BERIEEAE (LT TEBEIE0S,)E, to kXN ERILI-M2024 £ +
ALTIL—T BRERREEHEEI(UT. IEEREE L0, A, RAICEVERShI-TEa LY
IW—T BEERETIL—IL(FE 14 R, 2025 % 4 1 8) ). [BI4E 1 RE100 TECHNICAL CRITERIA [=X 5
CHETMRHEIRLT—EEL—ILIGT TEEIL—IL1EWNS, ) ITEL, FRICHE. SHEhTLVAS
LIS DWTE=ZBRIAFTo1=.

BEIDERYIL. 2024 E£FE (2024 4 B 1 BHM5 20254 3 A 31 B)DETHRESEEZHHICEEEL. B
HOBRENRNA(GHG) HIHE . IRIILXF—FRE. BAGEIRILEF—EHE. KERBASRUE
B-RENHLEEOHEDEBREELLUEHLILIZHD,

2. EfL-RIIOHME '

LHEREIE. GHG HIEER VIR F—ERAEIC DV TIENS014064-3 ), BARIBEET R L —{EAE.
KERBAZERUVER BEEDHHEIC OV TILTISAEI000 24 TIREFEEMLT-, RIRTFEHO
FEFEITL Scopel,2 M GHG #HEH & (CO,CH4N,O HFCs PFCs,SF NF; HEHLE) . TRIILF—(EEE. B
HR[BEIRILF—{EHE. Scoped(h7T1) 1234567.8910,11,12,13,14,15) D GHG HHE., KEEHEA
m (A BBwK. TR MARVER - REVELEE (GliHE. JYMoIL8. EEREYE) THD.
REEKEITREMIRIEKE ) EEMOEMHIMEEBIIRIINZHEE TN TNADREIZE TS %L
foo Fio. FBEEXEB O RABEE (. GHG HEHEITOWTIZEa LT L —TERE 149 # (1=12L.
Scopeld [CDWTIEM RBBIAIENAESTLLATIVLHS) . KEBRBASRUER - REDHLE
[2DWTIEEa LT IL—TERN 97 #t&Li=.

Scopel,2, IR/LX—HAE. BETHINILF—EAZE. KERBABRUVER BEDEEEDE
AFMECHNTUL T TIZEYBEORELE: 7 AEZRBRIIONREL, R AR BEOR
R.HE-RHAFIORER, TALF—ERASERAOED. KERKROMHED. BEEDNIBY R OFED.
BHET—ARUVHHET —RDVWTRLERH LD EEEhEETo1=, E£1-. Scoped DRI FHEZ(T.
BRI DX RELZ 7 WADESHERBEUEEHRELT, ThThORTWEEIHLT. EES )AL
TRr—av DR BEEHAHORE., HHET -2 2L THRMEHEDEEEbLEET . £
. POLBXEHARHICBENTIR. EEIL—ILOFERLERL-,

3. RIEDHER
BAEDHRELI-. HEREED 2024 FED GHG HiEE. TRILFX—FEBEE. BEAREIRILF—F
AE. KEREASRVER BEEVHESIZAVT. EEIL—ILICENRET, EFEICEESh TLVEL
FHEIZRREZ=hGIoT,

4. BEEE
HEHREEOHEAEIEIEtaLHBALHIZHY.GHG HHB. IRLF—(ERE. BAREEIRILE—
FRE. . KERBAERVER BEVHFHEORIOERICETIEFRLBEICHL, toERXR
HEUEEORICIL, BEDOFE/RFTLL,

BT R E A EART—TH 25 i
— R EE A B ARG B R AR

wnmEE = H f B
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SECOM CO., LTD. (unless otherwise noted)
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Breakdown
20224 2023f]EFE  20244EfE
FY2022 FY2023 FY2024

. = S —y X2
HEEAM(EALTL—T) Y A 65087 | 64,744 | 64,655
Number of SECOM Group employees Persons
4 = *2
HEBAH " A 15,923 15,672 15,674
Number of employees Persons
S5 B A 13164 | 12,981 13,005
Male Persons
Bt E % 82.7 82.8 83.0
Male ratio
Skt A 2,759 2,691 2,669
Female Persons
L % 17.3 17.2 17.0
Female ratio
RAER A 781 770 880
Number of new employees Persons
ShBMH A 685 699 787
Male Persons
BiELR % 87.7 9038 89.4
Male ratio
bkt A 96 7 93
Female Persons
ES 320 % 12.3 9.2 10.6
Female ratio
SHEHFEEA A 344 305 307
New graduates Persons
HERALE % 440 39.6 34.9
New graduates ratio
B o®iR S5h %47 IR A 437 465 573
Employee Information*' Mid-career entrants Persons
FrUTHRALE % 56.0 60.4 65.1
Mid—career entrants ratio
MEES A 1,066 982 925
Number of resigned employees Persons
ShHMH A 937 844 797
Male Persons
BiEL R % 87.9 85.9 86.2
Male ratio
SH&E A 129 138 128
Female Persons
LR % 1241 14.1 138
Female ratio
AR 3 % 6.5 6.2 59
Turnover rate
B4 % 6.9 6.4 6.1
Male
it % 46 5.0 48
Female
AHIELINBERER (KE-REH) 9
Within three years of employment (university graduates) % 234 813 264
T EE % 440 444 447
Average age of employees Years
SLEMH . 450 454 456
Male Years
Sk . 39.0 39.7 404
Female Years
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AR

Breakdown
20224EHF  20234EFE  20244EpE
FY2022 FY2023 FY2024

THHGELR £
Average length of service Years 17.6 180 182
SHLEM% F 18.4 187 18.8
HE DRI Male Years : : :
Employee Information*1 5
i & 139 146 15.4
Female Years
At ERAE “ % 249 256 232
Employment rate of persons with disabilities
BEEBAR(RRELRK) A 5188 59218 5.309
Number of all managers Persons ’ ’ !
55%1& A 4,614 4,606 4,635
ale Persons
PR (245) % 889 88.3 873
Male ratio (overall) : : ’
&M A 574 612 674
Female Persons
THIELLR (244) 7 % 1.1 11.7 12.7
Female ratio (overall)
LR (B RHEIEF L) % 15.0 15.9 17.2
SR DR Female ratio (other than security services) ' ’ '
Management Composition |#=3mps A #7 (BEKLILE) A
Number of senior managers Persons 3,104 3.091 3147
a%%’ri A 2,923 2,899 2,924
ale Persons
BIELLR (24K) % 942 9338 92.9
Male ratio (overall) ' ) ’
>b& itk A 181 192 223
Female Persons
TR (£4K) % 5.8 6.2 7.1
Female ratio (overall) ’ ’ :
LR (B HES TN 1)
Female ratio (other than security services) % 72 7 88

R A BHEF ke 450,757 | 441,000 | 452,047
Employee training hours Hours
X EFIEZHIEN S
BERAPHUESZBIEANY A 191,104 | 162,184 | 197,319
HEHE Number of participants in training programs Persons
Employee Education BIEHME SRR HEE
Number of correspondence courses Courses 166 184 176
BELEREZBE~ AL A a6 | 1217 | 1ate
Number of participants in correspondence courses Persons ’ !
Em*iloaﬁfa%sﬁgﬁion #HEKRRERE EEFE % 78.5 74.2 61.8
ploy Response rate for employee satisfaction survey ’ i ’
Survey
BRAEIGER A
Number of employees taking childcare leave Persons 197 235 245
S5 A 84 115 118
Male Persons
ShHxiE A 113 120 127
BIRkE Female Persons
Childcare Leave BRAXZDEBTIENZALTVV-REER A
) A 443 369 385
Number of employees entitled to take childcare leave Persons
S5 A 334 251 257
Male Persons
ShxiE A 109 118 128
Female Persons
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Breakdown
20225  2023fEFE 20244
FY2022 FY2023 FY2024

BRAEIRGE
Ratio of employees taking childcare leave % 44.5 63.7 63.6
*9
’\?Tli*g % 252 45.8 45.9
ale
Ifce'rn%ale % 104 101.7 99.2
2= e
BRREEBER A
Number of employees returning after childcare leave Persons 210 252 221
SR A 75 135 132
Bk Male Persons
Childcare Leave 5
Stk X
Female Persons 135 17 95
BRAXERE
Return—to—-work rate after childcare leave % 95.9 971 970
&j e%'ri % 100 99.3 100.0
,?;ﬂi % 938 95.9 93.1
12hAkEZEE o _ _
Retention rate after 12 months % 933
KRS A '3 R .
Number of employees taking nursing care leave Persons
N SHHM A ; , ,
Nursing Care Leave Male Persons
Sh&it A 6 5 s
Female Persons
BT A% " 120 664 688
Paid Leave Paid-leave usage rate ) ) -
3 WEERY FEIEETT B4R 206 o 216
Working Hours Average overtime hours (monthly) Hours ’ ’ :
R ERERY - 0.07 0.06 0.05
Severity rate of industrial accidents™ ’ ’ ’
SRR E
Lost Time Injury Frequency Rate (LTIFR) — 1.84 1.82 1.41
FEKE (resulting in at least one day of absence from work)*®
Industrial Accidents s .. P
E&%T&&'Jﬁ}ﬁﬁﬁ 7 - 0.461 0.304 0.362
Occupational lliness Frequency Rate (OIFR)
FEKEHLFEREER (Lo LT IL—T) A
Number of SECOM Group employees participating in training for prevention of Persons 3,215 2,582 2,510
industrial accidents
BREDHZZER A
Number of employees taking health checkups Persons 5,268 4919 4,787
BEDSWREE
Health checkup rate % 85.7 853 87.2
ARG EDEH N
Number of employees taking health checkups for adulthood diseases (targeting Persons 9,742 9,773 9,861
40-74 years old)
[=¢! - s mIAs
Hﬁﬁiie AR5 5255 5% % 94.1 94.5 94.9
Health checkup rate for adulthood diseases ) ’ .
HERRIEEHRER A 2520 | 2513 | 2520
Number of employees receiving specific health guidance Persons ' ! ’
HERRIEERLE LR % ras 23 "
Ratio of employees receiving specific health guidance ’ ) .
AMVRFIVIZRE
Stress checkup rate % 674 580 68.5
FHEERES A 6,010,737| 6,212,414| 6,554,102
ws Average annual salary Yen T e e
Salary =4 %89
?iwﬂfw%f; % 72.9 74.5 76.0
ender pay gap
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* —H BEEORELBELTVET,

X1 REEEEWRAIB~3A3B)DKRAKADKIE

X2 MEABFEL.BEEEE (-7 — BN BLURE B

X3 LEEPORBE (EERBELZEL) TIIEEROREEAR

X4 REEEENREENCAIBBAOKIE, tOLM. HHFai. BLUTIL—TEHRESHOAE

%5 FEKETRER=TEFEHBROH-ENEFEEFREE x 1,000

X6 REXTEHEREIBLULEHIRERER) =KEXEREMGH - EERH BRI x 1,000,000

X7 BEMRBERE=BEERBARESR - EETERRE S % 1,000,000

%8 HMEEEMERICET2EHAREER, NEEIEFBELT D, 1L, Sirdthit~DHAFESLUTIREH B IXRR<,
BEH. 2024FEN S IFRBEICEVRE BN EN - BLHEDRINARERET S,

X9 KPMGHT SHRTFHEYTAMDIRITEZ (118 B (20245 )

* Some figures have been revised retrospectively for prior years.
*1 Figures are for the final day of each fiscal year ended March 31.
*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.
*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)
*4 Figures are as of June 1 of the following fiscal year. The total of SECOM CO., LTD., a special subsidiary, and a company applicable to the group.
*5 (Total number of workdays lost) / (Total hours worked) X 1,000
*6  (Number of lost time injuries) / (Total hours worked) X 1,000,000
*7 (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) X 1,000,000
*8 The calculation method of the Act on Promotion of Women'’s Participation and Advancement in the Workplace was used.
Covering all employees (excluding employees transferred to affiliated companies and dispatched employees)
As of fiscal year 2024, individuals who did not receive salary due to leave of absence, among other reasons, will also be excluded from the calculation.
*9 Figures verified by KPMG AZSA Sustainability Co., Ltd. (FY2024)
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EALWBE (ZALT L—TDRE T EEH
®)

BN SECOM CO., LTD. (unless otherwise noted)
Breakdown 20224F[  20234FFE 20244
FY2022 FY2023 FY2024
BRI A ] y 0
Number of Directors Persons
SHBH A
Male Persons ! 9 8
, | [oBxi A
o HEﬁ{%’%@;ﬁéﬁi d of Female Persons ! 2 2
omposition of Board o =
Directors™ fﬁtbx . % 125 18.1 20.0
emale ratio
AL OV (RS 8) A2 A ] 5 A
Number of Outside Directors (independent officers) Persons
HHVERFRE RTT R E) ek .
Ratio of Outside Directors (independent officers) % 315 454 40.0
, i =B R 1
Hlﬁ&‘%d)ﬁtﬁﬁ Number of Board of Directors meetings held Times 12 12 12
Meetings of Board of ~ = %2
Directors MO (R B) A % 006 100 100
Attendance rate of Outside Directors (independent officers)* )
EEGAN A 5 5 5
Number of Audit & Supervisory Board members Persons
B A T v |[HESNEEERRIEZE) AR
mE{*FG)*ﬁJ& . Number of Outside Audit & Supervisory Board members A 3 3 3
Composition of Audit & i . Persons
. 1 independent officers)
Supervisory Board y ap—
#HNEERRILZE) hE
Ratio of Outside Audit & Supervisory Board members % 60.0 60.0 60.0
(independent officers)
EAERMREN B 2 ' '
BEA LA B E Number of Audit & Supervisory Board meetings held Times
Meetings of Audit & |25\ BEZ1E (ITT 1% 8 ) Hi R 57
Supervisory Board Attendance ratio of Outside Audit & Supervisory Board members % 97.2 100 100
(independent officers)™
BITREH (MHERITEREEZED) A
Number of Executive Officers P 32 32 32
(including Directors and Executive Officers) ersons
. oL A A 32 32 32
i}lﬁ'fﬁﬁo)%ﬁim Male Persons
Composition of SHEE A
. ) 1 0 0 0
Executive Officers Female Persons
LT % 0 0 0
Female ratio
IR FERITRER A 5 6 6
Directors with the role of Executive Officer Persons
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Human Rights/ ;Ztio ;‘/ezpﬁii completing e—learning % 91.7 99.7 99.8
Harassment Prevention
BEXEEERE 0
B ANERRE- Ratio of self-audits conducted % 100 100 100
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Personal Information |5~ 7 ’I‘§$ leting o-learni % 100 100 100
Protection/Information |Ratic of emp oy.lees completing e—learning
Security Eﬁ%ﬁﬁﬁ:ﬁx“ s 0 0 0
Number of major accidents™ Incidents
RERERS AT LOF AES (£ LTL—TF)* m
Number of times the whistle—blowing system has been used Ti 153 171 221
3 imes
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Compliance Number of recalls Incidents 0 0 !
Number of corruption and bribery cases Incidents
NS WL L
N TS DRSS A 025 95.0 075
Dividends Annual dividends per share Yen
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*1 Figures at the time of the Ordinary General Meeting of Shareholders (in June) for each fiscal year

*2 Attendance rate during period of tenure

*3 Beginning in FY2021, this includes reports received through the Hot Helpline, the Group Head Office Helpline and the Harassment Help Desk

*4 Accidents concerning breaches of customer privacy, and leakage, theft, loss, etc., of customer data
*5 SECOM implemented a 2 for 1 stock split with an effective date of October 1, 2024. Per share data has been adjusted to reflect the impact of this stock split.



