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PRT— S —py X2
REBAB (LaLTL—T) " A 58,404 59,436 59,745 65,087
Number of SECOM Group employees Persons
e = | g X2
TERBAR %2 A 16,153 16,290 16,279 15,923
Number of employees Persons
PAcE:l: A 13,403 13,503 13,483 13,164
Male Persons
HELLE % 830 82.9 8238 82.7
Male ratio
Shktt A 2,750 2,787 2,796 2,759
Female Persons
LithE % 17.0 171 172 17.3
Female ratio
HAEH A 1,052 992 909 781
Number of new employees Persons
Pkl A 849 853 784 685
Male Persons
BiEthE % 80.7 86.0 86.2 87.7
Male ratio
SH&tE A 203 139 125 96
Female Persons
e % 193 140 138 123
Female ratio
SHEERA A 283 388 423 344
New graduates Persons
MAERALER % 269 39.1 465 440
New graduates ratio
S5%v)7RA A 769 604 486 437
Mid—career entrants Persons
FrUTRALE % 73.1 60.9 535 56.0
?iﬁa)‘lﬁfﬁ'.m Mid—career entrants ratio
. *1 o
Employee Information™ |fR:# %k . A 832 802 899 1,066
Number of resigned employees Persons
SH5MH A 732 705 810 937
Male Persons
Eele3: 2 % 88.0 879 90.1 87.9
Male ratio
Sbkit A 100 97 89 129
Female Persons
HfELLE % 120 12.1 9.9 12.1
Female ratio
22 %3
Bt 3 % 52 5.0 55 6.5
Turnover rate
Bk % 55 53 6.0 6.9
Male
it % 38 35 32 46
Female
AMIFELNBERE (KE-REHE) 9
Within three years of employment (university graduates) & 222 212 208 234
FHEE . 430 432 435 440
Average age of employees Years
5L B % 442 443 446 450
Male Years
Shkit % 375 378 38.4 390
Female Years
FIENREL f
Average length of service Years 16.5 168 17 176
ShBMH & 174 17.6 17.9 184
Male Years
Sttt F 12.2 12,6 13.2 13.9
Female Years
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4= X4
FEODEEDER % 70.2 710 70.5 72.9
Gender pay gap
TR = s
AN . % 225 227 230 249
Employment rate of persons with disabilities
pom "
B A M (RS 2) A 5,187 5,234 5,220 5,188
Number of all managers Persons
PLY 1 A 4716 4,722 4676 4,614
Male Persons
BIELE % 90.9 90.2 89.6 88.9
Male ratio
Shktt A 471 512 544 574
Female Persons
LELE % 9.1 98 10.4 11.1
Female ratio
LR (B RES B LY 9
EEBOBER Female ratio (other than security services) % 123 132 141 150
Management po = N
Composition EERA S GREMRLLL) A 3,169 3,169 3,129 3,104
Number of senior managers Persons ’ ’ ’ ’
St EH A 3,021 3012 2,966 2,923
Male Persons
BrEHE % 95.3 95.1 948 94.2
Male ratio
PicEy A 148 157 163 181
Female Persons
3 % 47 5.0 5.2 58
Female ratio
IR (EHEABLN) % 57 6.1 6.4 72
Female ratio (other than security services)
e = %6
R R BHERS " B | y89364| 165174] 174472] 170,161
Employee training hours Hours
P == < 1 3 %6
ERBFHEZRESALT " A 12960 5107 6950 5709
HEHF Number of participants in training programs Persons
Employee Education | i@(s#2 8RR sE %k SEEE 146 151 139 166
Number of correspondence courses Courses
BIELERESHLEAAM A 204 977 662 786
Number of participants in correspondence courses Persons
HEBRERE = 5 e
Employee Satisfaction HEBEREAT EEE . . % 85.5 719 82.1 78.5
Response rate for employee satisfaction survey
Survey
BRAEIMGER A
RJT <F
Number of employees taking childcare leave Persons 127 154 183 197
55 B A 10 22 31 84
Male Persons
kit A 117 132 152 113
Female Persons
BRALERET HENEAL TV 2B A 476 474 182 443
Number of employees entitled to take childcare leave Persons
5581 A 359 335 330 334
Male Persons
PLE A 17 139 152 109
Female Persons
BRIk BRKRERGE
RJT RJT Si V)
Childcare Leave Ratio of employees taking childcare leave & 267 325 380 4.5
Hit % 28 6.6 94 252
Male
it % 100 95.0 100 103.7
Female
BRAEEREY A
RJT
Number of employees returning after childcare leave Persons 137 123 147 210
>t Bt A 12 14 31 75
Male Persons
bkt A 125 109 116 135
Female Persons
BRREERE
RJT
Return—to—work rate after childcare leave % 951 925 9.1 959
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el % 100 100 100 100
ale
BRIKE Sb&tE 9
Childcare Leave Female % 947 916 951 938
12hAHREEE 9 -
Retention rate after 12 months % 96.4 935 96.6
NEARRREES A ; ; 5 13
Number of employees taking nursing care leave Persons
EERE SHBMH A 4 3 4 7
Nursing Care Leave Male Persons
Sh%kit A ) 2 ] 6
Female Persons
BB BRREREE v ss2l  sssl 620l 120
Paid Leave Paid-leave usage rate : : : :
5 B EF RS AESKERRE BrE
Working Hours Average overtime hours (monthly) Hours 21.8 18.2 203 20.6
SRR - 0.05 0.05 0.06 0.07
Severity rate of industrial accidents™ ' ’ ' ’
R T ™
Lost Time Injury Frequency Rate (LTIFR) — 1.75 1.97 1.93 1.84
FEIKE (resulting in at least one day of absence from work)*™®
Industrial Accidents 3 RE 47 72 K9
Eﬁt%ﬁ&'ﬁ&%ﬁ:ﬁ 0 — 0.273 0.135 0.428 0.461
Occupational lliness Frequency Rate (OIFR)
FEKEHLEFEZEER (LT IL—T) A
Number of SECOM Group employees participating in training for prevention P 2,843 3,090 2,690 3,215
of industrial accidents ersons
BREZHZZER A
Number of employees taking health checkups Persons 5,760 5,597 5,223 5.268
REDHZY:
Health checkup rate % 86.9 81.7 81.9 85.7
RARDEDEH X
Number of employees taking health checkups for adulthood diseases p 9,390 9,459 9,559 9,742
. - ersons
(targeting 40-74 years old)
BMANBEZREE
H{Eﬁ%z}g Health checkup rate for adulthood diseases % 95.9 94.2 93.9 94.1
ealth Care "
T R R R A 2,525 2,690 2,631 2,520
Number of employees receiving specific health guidance Persons ’ ! ’ !
O RRIE B LA LR % w2l 272l amel 244
Ratio of employees receiving specific health guidance ’ ' ’ .
IR T IR IR B R E R e M A 658 01 ol -
Number of employees tested for sleep apnea syndrome Persons
ANLRF Iy SiaR
Stress checkup rate % 64.5 68.0 68.2 674
Holsiat A B HREMEBH (LILTIL—T) EI?H 2,027.06 1,306.58 1,331.41 867.52
Community Activities |SECOM Group social contribution activity expenses 0;, ;Ic'enns et R e :

* —H BAEEOREEBELTLET,

X1 REXEEUAIB~3A318) DREBADEKIE

X2 BREASZEL. BEEEER (S—rMAv—BRERHN) B LUPIREH BERL
X3 LHEEDOERE (EFEHELZEL) THEEROMEEE ALK

X4 THFERHERICESTAEEAREER ARETLFEE ER-FARE R, St ~DHRAZES SIWIREH A (ZERO
X5 EEXEEOREEOAIARAOKIE

X6 ZE O AMRRE L I—TRIESNI-HHERR (51951 - Biae B BHEZBR)

X7 FHRERER=EFHEBXBK - EERFEEFRZ X 1,000

X8 REXEBEHEMARFIBLULEHSKERER) =KREXLEREGH - E~ETTEEFREE x 1,000,000
X9 BEMERERE=BEERBRESH - EEHEFEFRK x 1,000,000

* Some figures have been revised retrospectively for prior years.

*1 Figures are for the final day of each fiscal year ended March 31.

*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.

*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)

*4 The calculation method of the Women’ s Participation Promotion Act was used.
Covering all workers (reflecting maternity/childcare leave, excluding employees transferred to affiliated companies and dispatched employees)

*5 Figures are as of June 1 of the following fiscal year.

*6 Training hours provided at the human resource development centers in Japan (excluding department— and job—specific training)

*7 (Total number of workdays lost) / (Total hours worked) X 1,000

*8 (Number of lost time injuries) / (Total hours worked) X 1,000,000

*9  (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) X 1,000,000
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