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. = S —y X2
HEEAM(EALTL—T) Y A 65087 | 64,744 | 64,655
Number of SECOM Group employees Persons
4 = *2
HEBAH " A 15,923 15,672 15,674
Number of employees Persons
S5 B A 13164 | 12,981 13,005
Male Persons
Bt E % 82.7 82.8 83.0
Male ratio
Skt A 2,759 2,691 2,669
Female Persons
L % 17.3 17.2 17.0
Female ratio
RAER A 781 770 880
Number of new employees Persons
ShBMH A 685 699 787
Male Persons
BiELR % 87.7 9038 89.4
Male ratio
bkt A 96 7 93
Female Persons
ES 320 % 12.3 9.2 10.6
Female ratio
SHEHFEEA A 344 305 307
New graduates Persons
HERALE % 440 39.6 34.9
New graduates ratio
B o®iR S5h %47 IR A 437 465 573
Employee Information*' Mid-career entrants Persons
FrUTHRALE % 56.0 60.4 65.1
Mid—career entrants ratio
MEES A 1,066 982 925
Number of resigned employees Persons
ShHMH A 937 844 797
Male Persons
BiEL R % 87.9 85.9 86.2
Male ratio
SH&E A 129 138 128
Female Persons
LR % 1241 14.1 138
Female ratio
AR 3 % 6.5 6.2 59
Turnover rate
B4 % 6.9 6.4 6.1
Male
it % 46 5.0 48
Female
AHIELINBERER (KE-REH) 9
Within three years of employment (university graduates) % 234 813 264
T EE % 440 444 447
Average age of employees Years
SLEMH . 450 454 456
Male Years
Sk . 39.0 39.7 404
Female Years
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THHGELR £
Average length of service Years 17.6 180 182
SHLEM% F 18.4 187 18.8
HE DRI Male Years : : :
Employee Information*1 5
i & 139 146 15.4
Female Years
At ERAE “ % 249 256 232
Employment rate of persons with disabilities
BEEBAR(RRELRK) A 5188 59218 5.309
Number of all managers Persons ’ ’ !
55%1& A 4,614 4,606 4,635
ale Persons
PR (245) % 889 88.3 873
Male ratio (overall) : : ’
&M A 574 612 674
Female Persons
THIELLR (244) 7 % 1.1 11.7 12.7
Female ratio (overall)
LR (B RHEIEF L) % 15.0 15.9 17.2
SR DR Female ratio (other than security services) ' ’ '
Management Composition |#=3mps A #7 (BEKLILE) A
Number of senior managers Persons 3,104 3.091 3147
a%%’ri A 2,923 2,899 2,924
ale Persons
BIELLR (24K) % 942 9338 92.9
Male ratio (overall) ' ) ’
>b& itk A 181 192 223
Female Persons
TR (£4K) % 5.8 6.2 7.1
Female ratio (overall) ’ ’ :
LR (B HES TN 1)
Female ratio (other than security services) % 72 7 88

R A BHEF ke 450,757 | 441,000 | 452,047
Employee training hours Hours
X EFIEZHIEN S
BERAPHUESZBIEANY A 191,104 | 162,184 | 197,319
HEHE Number of participants in training programs Persons
Employee Education BIEHME SRR HEE
Number of correspondence courses Courses 166 184 176
BELEREZBE~ AL A a6 | 1217 | 1ate
Number of participants in correspondence courses Persons ’ !
Em*iloaﬁfa%sﬁgﬁion #HEKRRERE EEFE % 78.5 74.2 61.8
ploy Response rate for employee satisfaction survey ’ i ’
Survey
BRAEIGER A
Number of employees taking childcare leave Persons 197 235 245
S5 A 84 115 118
Male Persons
ShHxiE A 113 120 127
BIRkE Female Persons
Childcare Leave BRAXZDEBTIENZALTVV-REER A
) A 443 369 385
Number of employees entitled to take childcare leave Persons
S5 A 334 251 257
Male Persons
ShxiE A 109 118 128
Female Persons
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BRAEIRGE
Ratio of employees taking childcare leave % 44.5 63.7 63.6
*9
’\?Tli*g % 252 45.8 45.9
ale
Ifce'rn%ale % 104 101.7 99.2
2= e
BRREEBER A
Number of employees returning after childcare leave Persons 210 252 221
SR A 75 135 132
Bk Male Persons
Childcare Leave 5
Stk X
Female Persons 135 17 95
BRAXERE
Return—to—-work rate after childcare leave % 95.9 971 970
&j e%'ri % 100 99.3 100.0
,?;ﬂi % 938 95.9 93.1
12hAkEZEE o _ _
Retention rate after 12 months % 933
KRS A '3 R .
Number of employees taking nursing care leave Persons
N SHHM A ; , ,
Nursing Care Leave Male Persons
Sh&it A 6 5 s
Female Persons
BT A% " 120 664 688
Paid Leave Paid-leave usage rate ) ) -
3 WEERY FEIEETT B4R 206 o 216
Working Hours Average overtime hours (monthly) Hours ’ ’ :
R ERERY - 0.07 0.06 0.05
Severity rate of industrial accidents™ ’ ’ ’
SRR E
Lost Time Injury Frequency Rate (LTIFR) — 1.84 1.82 1.41
FEKE (resulting in at least one day of absence from work)*®
Industrial Accidents s .. P
E&%T&&'Jﬁ}ﬁﬁﬁ 7 - 0.461 0.304 0.362
Occupational lliness Frequency Rate (OIFR)
FEKEHLFEREER (Lo LT IL—T) A
Number of SECOM Group employees participating in training for prevention of Persons 3,215 2,582 2,510
industrial accidents
BREDHZZER A
Number of employees taking health checkups Persons 5,268 4919 4,787
BEDSWREE
Health checkup rate % 85.7 853 87.2
ARG EDEH N
Number of employees taking health checkups for adulthood diseases (targeting Persons 9,742 9,773 9,861
40-74 years old)
[=¢! - s mIAs
Hﬁﬁiie AR5 5255 5% % 94.1 94.5 94.9
Health checkup rate for adulthood diseases ) ’ .
HERRIEEHRER A 2520 | 2513 | 2520
Number of employees receiving specific health guidance Persons ' ! ’
HERRIEERLE LR % ras 23 "
Ratio of employees receiving specific health guidance ’ ) .
AMVRFIVIZRE
Stress checkup rate % 674 580 68.5
FHEERES A 6,010,737| 6,212,414| 6,554,102
ws Average annual salary Yen T e e
Salary =4 %89
?iwﬂfw%f; % 72.9 74.5 76.0
ender pay gap
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X4 REEEENREENCAIBBAOKIE, tOLM. HHFai. BLUTIL—TEHRESHOAE

%5 FEKETRER=TEFEHBROH-ENEFEEFREE x 1,000

X6 REXTEHEREIBLULEHIRERER) =KEXEREMGH - EERH BRI x 1,000,000

X7 BEMRBERE=BEERBARESR - EETERRE S % 1,000,000

%8 HMEEEMERICET2EHAREER, NEEIEFBELT D, 1L, Sirdthit~DHAFESLUTIREH B IXRR<,
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X9 KPMGHT SHRTFHEYTAMDIRITEZ (118 B (20245 )

* Some figures have been revised retrospectively for prior years.
*1 Figures are for the final day of each fiscal year ended March 31.
*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.
*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)
*4 Figures are as of June 1 of the following fiscal year. The total of SECOM CO., LTD., a special subsidiary, and a company applicable to the group.
*5 (Total number of workdays lost) / (Total hours worked) X 1,000
*6  (Number of lost time injuries) / (Total hours worked) X 1,000,000
*7 (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) X 1,000,000
*8 The calculation method of the Act on Promotion of Women'’s Participation and Advancement in the Workplace was used.
Covering all employees (excluding employees transferred to affiliated companies and dispatched employees)
As of fiscal year 2024, individuals who did not receive salary due to leave of absence, among other reasons, will also be excluded from the calculation.
*9 Figures verified by KPMG AZSA Sustainability Co., Ltd. (FY2024)
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