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20204FfE  20214FE  20224F [ 20235
FY2020 FY2021 FY2022 FY2023

P = =) %2
ERAAR (LALTL—T) 2 A 59,436 59,745 65,087 64,744
Number of SECOM Group employees Persons
P = x2
TERB A 2 A 16,290 16,279 15,923 15,672
Number of employees Persons
SH5M A 13,503 13,483 13,164 12,981
Male Persons
%Til:l:i’é % 829 82.8 82.7 82.8
Male ratio
Bk A 2,787 2,796 2,759 2,691
Female Persons
ikt . % 171 17.2 17.3 17.2
Female ratio
ERAIE A 992 909 781 770
Number of new employees Persons
LRI A 853 784 685 699
Male Persons
%1‘&“tt$ % 86.0 86.2 87.7 90.8
Male ratio
Elekals A 139 125 96 71
Female Persons
it . % 14.0 13.8 12.3 9.2
Female ratio
SHHE R A 388 423 344 305
New graduates Persons
HAE R L . % 39.1 46.5 440 39.6
New graduates ratio
SBF w7 R A 604 486 437 465
Mid-career entrants Persons
FOUTRALE % 60.9 535 56.0 60.4
Mid-career entrants ratio
= 7y e 2 X [—
HEORR ” BiERLE 0 . A 802 899 1,066 982
Employee Information™ [Number of resigned employees Persons
L5 A 705 810 937 844
Male Persons
%mtt%ﬁ % 87.9 90.1 87.9 85.9
Male ratio
dHE&tE A 97 89 129 138
Female Persons
it . % 121 9.9 121 141
Female ratio
5 X3
Bt 3 % 5.0 55 6.5 6.2
Turnover rate
St % 53 6.0 6.9 6.4
Male
Zik % 35 3.2 4.6 5.0
Female
AHBELNBERE (K- BEHR) o
Within three years of employment (university graduates) % 212 208 234 313
A fip % 43.2 435 440 44.4
Average age of employees Years
55 Bt % 443 446 450 454
Male Years
SbxiE 3 3738 384 39.0 39.7
Female Years
T ENTEL F
Average length of service Years 168 171 176 180
LR 17.6 17.9 184 18.7
Male Years
B &iE 12.6 13.2 13.9 146
Female Years
2= 3 = e X4
AL ERME R % 2.27 2.30 2.49 2.56
Employment rate of persons with disabilities
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20205 20214FE 20226 20235 %
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ot P
BEIERA M (RBE 2 1) A 5,234 5,220 5,188 5218
Number of all managers Persons
55 B A 4722 | 4676 | 4614 | 4606
Male Persons
%ﬁtt$.($ﬁ;) % 90.2 89.6 88.9 88.3
Male ratio (overall)
Bl A 512 544 574 612
Female Persons
ZAELLE (24F) % 9.8 10.4 111 117
Female ratio (overall)
LR (EHEEDEF L)
EEBOER Female ratio (other than security services) % 132 141 150 15.9
Management o - .
Composition EEBAM GREMUL) A 3,169 3,129 3104 | 3091
Number of senior managers Persons ' ! ! !
oL A 3,012 2,966 2,923 2,899
Male Persons
%T‘&Lttﬁ.(ﬁﬁi) % 95.1 94.8 94.2 93.8
Male ratio (overall)
Sh%iE A 157 163 181 192
Female Persons
AL E (26) % 5.0 5.2 58 6.2
Female ratio (overall)
LR (B HEEDEF LY
Female ratio (other than security services) % 6.1 6.4 12 17
S = %5
‘iﬁﬁw'%%ﬁﬁ " i 165,174 | 174,472 | 170,161 | 158,420
Employee training hours Hours
P = S TN X5
. ﬁ%ﬁﬁﬁﬂ%‘x%_ﬁ_’\)\# - - A 5,107 6,950 5,709 5,663
HEXET Number of participants in training programs Persons
Employee Education BIEH A SRR 30 151 139 166 184
Number of correspondence courses Courses
BIEAEREZRILN A A 277 662 786 1,219
Number of participants in correspondence courses Persons !
HEERERE = o o e -
Employee Satisfaction #HEBRERE EEX . . % 77.9 82.1 78.5 74.2
Response rate for employee satisfaction survey
Survey
BRAEIMGEH A
Number of employees taking childcare leave Persons 154 183 197 235
SHAME A 22 31 84 115
Male Persons
Ef’tﬁ A 132 152 113 120
emale Persons
BRAEEIGT HEFNEAL TV RERR A
Number of employees entitled to take childcare leave Persons 474 482 443 369
SHAME A 335 330 334 251
Male Persons
Eltal: A 139 152 109 118
EIRKE Female Persons
Childcare Leave =13 /8 2=
A RIS . . % 325 38.0 445 63.7
Ratio of employees taking childcare leave
51t % 6.6 9.4 25.2 458
Male
ZtE % 95 100.0 104 101.7
Female
BRAEERER A
Number of employees returning after childcare leave Persons 123 147 210 252
SHAME A 14 31 75 135
Male Persons
Elekals A 109 116 135 117
Female Persons
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BIRIKEERE o
Return—to—work rate after childcare leave % 925 96.1 959 911
- a‘?%ﬁ % 100 100 100 99.3
BRKE ale
Childcare Leave 5
Sh%iE % 91.6 95.1 93.8 95.9
Female
12h A% EER _
Retention rate after 12 months % 935 96.6 933
NEREIRGEH A
. . 6 5 13 8
Number of employees taking nursing care leave Persons
¥ TS 5551 A ; . , ;
Nursing Care Leave Male Persons
SH&k s A 3 1 6 5
Female Persons
3 0 Hy 48 %2
ﬁ.ﬁﬁzﬂ& ﬁﬁ‘*HEXHXHX % 58.8 62.0 72.9 66.4
Paid Leave Paid-leave usage rate
FEEEE A 5 K rER FfE
Working Hours Average overtime hours (monthly) Hours 182 203 206 211
= == 2z X6
95'@“_* = 3§’§$_ ] , " - 0.05 0.06 0.07 0.06
Severity rate of industrial accidents
RIS
Lost Time Injury Frequency Rate (LTIFR) - 1.97 1.93 1.84 1.82
FEKE (resulting in at least one day of absence from work)"’
Industrial Accidents p 2z %8
H&%Tﬁﬁfﬁlﬁ&i " — 0.135 0.428 0.461 0.304
Occupational lliness Frequency Rate (OIFR)
FEKEHLETHEZEER(LaLWE—HT IL—Ts) A
Number of participants in Training Aimed at Preventing Occupational P 3,090 2,690 3,215 2,582
Accidents(SECOM CO., LTD., and certain SECOM Group companies) ersons
BERZHZEZEYR A
Number of employees taking health checkups Persons 5597 5223 5268 4919
Health checkup rate % 877 81.9 85.7 853
RARBEDEY N
Number of employees taking health checkups for adulthood diseases P 9,459 9,559 9,742 9,773
. ersons
(targeting 40-74 years old)
PRPE "
Health Care Health checkup rate for adulthood diseases % 942 93.9 94.1 94.5
== £ S8 %
1572 REBIEDHRER . . . A 2,690 2,631 2,520 2,513
Number of employees receiving specific health guidance Persons
o I .
:F%E.ﬁ:ﬁih%“gé%tt.x. . . % 27.2 25.9 244 243
Ratio of employees receiving specific health guidance
wWh SRR ER
T hions % 68.0 68.2 67.4 58.0
tress checkup rate
FERES A 5,915,188| 5,946,288 6,010,737 6,212,414
ws Average annual salary Yen
Salary = %9
%ﬁ@ﬁﬁd)%}i % 71.0 70.5 72.9 74.5
Gender pay gap
HEMAEY  |[MREREDE(LILTL—T) B
L mE ! - e . Millions | 1,306.58 1,331.41 867.52 822.22
Community Activities |SECOM Group social contribution activity expenses of yen

X1 REEFEGAIA~3A31R) DRBEADHIE

X2 MEABFEL. BEREEE (V\—rA7—BREE2N) BLTIREHL B ZERC

X3 LUEETOERE (EEEREEEY) TFEEROMEEEAY

¥4 REXEEODEEDNCH 1 B AOKIE, LM, HHFeit. LU L—TERLHEOAE

X5 LEOHELYA—TEBSIN-FHERME (B3I - BRI FHEZ R

X6 FHEKEFRER=ENFEHIEL B K- ENEFHEFFREIL x 1,000

X7 REXRETEHERFIBULEZHSIKERER) =REREREHH - E~EFHEFFRIZ X 1,000,000

X8 MEMEARRE MR =M RRREE R EXESEFRE x 1,000,000

X9 HHEERHEARCETRERAEEER, AREFLFEE FEIK- EFRERB, SiHSthit~DHEAESLCIREHR 81X

*1 Figures are for the final day of each fiscal year ended March 31.
*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.
*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)
*4 Figures are as of June 1 of the following fiscal year. The total of SECOM CO., LTD., a special subsidiary, and a company applicable to the group.
*5  Training hours provided at the human resource development centers in Japan (excluding department— and job—specific training)
*6 (Total number of workdays lost) / (Total hours worked) X 1,000
*7 (Number of lost time injuries) / (Total hours worked) X 1,000,000
*8 (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) X 1,000,000
*9 The calculation method of the Women’ s Participation Promotion Act was used.
Covering all workers (reflecting maternity/childcare leave, excluding employees transferred to affiliated companies and dispatched employees)





