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Total GHG emissions (Scope 1+2+3) t-CO,e 1,458,010.14 1,242,261.94 1,196,608.53 1,191,669.53
GHGHEHE (Ra—T1+2) ~
GHG emissions (Scope 1+2) t-CO,e 190,407.36 182,238.22 180,448.57 172,311.42
GHGHF i B 22— +-C0je 68,472.86 60908.80 5883248 56,396.91
GHG emissions: Scope 1
7-‘5_&‘“:3{?%(002) t-CO, 66,265.01 58,472.85 56,628.36 54,443.30
Direct CO,
2BA82 (CH,) _
Methane (GH,) t-CO,e 57.37 55.94 48.23 52.18
SH—EIL 2R (NO)=HEERILER _
Nitrous monoxide (N,0) = Nitrous oxide 00 1,226.14 1191.77 1,080.43 1.117.49
36/ AROT)LAOA—RUHE (HFCs) ~
Fydrofluorocarbons (HFGs) t-CO,e 813.44 1,077.33 964.56 682.69
55/8—=2)LARH—KRE (PFCs) -
Perfluorocarbon (PFCs) 00z 0.00 0.00 0.00 0.00
SHRTVILERE (SF) i
Sulfur hexafluoride (SFy) t-CO,e 110.90 110.90 110.90 101.26
55=TvLEHR (NF;) _
Nitrogen trifluoride (NF;) 00z 0.00 0.00 0.00 0.00
GHGHFHi B R2—T2 +-COge 12193451|  12132042|  12161609| 11591451
GHG emissions: Scope 2
7'5_@42&)3{?%(002) t-CO, 121,934.51 121,329.42 121,616.09 115,914.51
Indirect CO,
GHGHF M B 22— +-C0se 1267,60278| 106002372 1016,159.96 1,019,358.11
GHG emissions: Scope 3
BEHRAX S55ATI)1 BALEER-—EX _
(GHG)HFH&'EX Category 1 Purchased goods and services t-CO,e 817,965.80 665,946.78 640,503.07 658,109.27
Greenhouse Gas = — ¢ N
o SHHATI2 BREF _
Emissions” Caterory 2 Capital goods +C0ge 105,913.66 89519.34 78,049.72 88,107.63
5 =1 R . 3 S —PBH &S
IEATIUS PR TRLF—BEED +-COje 22,491.30 29,667.86 29,132.67 28,334.00
Category 3  Fuel- and energy-related activities
StATIVA EFROEHE-RE _
Category 4 Upstream transportation and distribution t-C0ge 6,008.28 5:839.87 6.051.11 6.058.81
SENTIUS EREUTRET SRR +-C0se 3,626.28 3,719.04 3,492.81 3,546.06
Category 5 Waste generated in operations
5 =1 .
25736 EEJ Hi3R t-COye 10,824.31 7,696.35 7,742.15 8,896.13
Category 6 Business travel
= =)y e gy E s
dENTIVT ERADEH t-COye 13,829.48 14,534.46 14,837.56 14,905.02
Category 7 Employee commuting
5 == 2 — 2%
ENTIY8 LAROY—-RAE -COge 0.00 131.00 128.29 158.48
Category 8 Upstream leased assets
S5bATI)9 FTHRO&EE-FE -
Category 9 Downstream transportation and distribution t-COp 743.95 770.34 959.00 821.78
5HATIVI0 RFERKDMI _
Category 10 Processing of sold products +-COpe 0.00 0.00 0.00 0.00
5 =1 A=l o
25H7III BEREOER t-CO,e 179,943.22 141,423.09 134,608.96 119,938.55
Category 11 Use of sold products
SHATI)12 BRFEE R DEENE i
Category 12 End-of-life treatment of sold products tCOp 982.73 840.92 883.61 927.98
= — = =
ENTIYI3 FROU—RAE +-C0je 81,639.62 7421572 80,507.35 71,173.01
Category 13 Downstream leased assets
SHHFIV14 TS F AR ~
Category 14 Franchises t-C0ge 0.00 0.00 0.00 0.00
= — -
507315 KA t-CO,e 23,634.16 25,718.95 19,263.66 18,381.40
Category 15 Investments
SREIEMNO,) PR +-NO, 13.40 1219 1137 1069
x5 Nitrogen oxide (NO,) emissions
Atmosphere |47 4k ¥ % (PM) HE it &
Particulate matter (PM) emissions t 0.30 029 0.29 028
s 2 3 S5l #HE
TALF—  (THLF—HRBLEH (RERE) A aJ 3,665475.16| 3,67272575| 3740068.24| 373671976
Energy Total energy consumption (gigajoule conversion)
?ﬁ .. MWh 270,881.68 282,930.57 291,883.63 294,761.34
ectricity
5 BT 2 —
. SEREFMRIANLE MWh 9,372.73 9,258.85 21,228.33 39.412.86
E % Renewable energy
Elootricity/Heat"| | S5 AM B4t 5B & MWh 126.85 121.12 136.55 136.89
Solar power generated . . . .
RN =]
AR GJ 1,090.45 1,390.74 5,000.49 5,127.82

Cold/hot water
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FY2019 FY2020 FY2021 FY2022
N 3
#hA2 Fo 884.55 893.98 919.01 888.89
City gas 1,000 m
3
LPG Fm 3 81.76 75.18 75.22 63.26
1,000 m
KT Feo
Kerosene 1,000 2 389.11 337.84 329.93 386.26
AEH Feo
Heavy oil A 1,000 2 494.00 193.25 24497 167.97
X AU o
Fuel* Gasoline/petrol 1,000 2 15,759.50 13,531.93 12,860.14 12,160.30
B Feo
Diesel 1,000 2 9,554.69 8,896.56 8,737.46 8,605.56
A—bHR T
Autogas 1,000 2 225 0.07 0.00 0.00
K& Feo
Hydrogen 1,000 2 0.00 0.00 0.52 0.81
FRYURI Ty MR Fo
Jet kerosene 1,000 2 94.44 111.62 90.55 87.60
= L E— 3 3
KARBAR Fm 1,068.81 1,058.78 1,073.84 1,112.96
Total water used 1,000 m®
5 PN 3
% a"ii.ﬁ‘.?:l_ﬁ,nwm Fm 3 1,001.43 998.68 1,010.84 1,051.83
% unicipal water 1,000 m
Water” 5 3
ater BT Fm 63.81 56.66 59.44 57.86
Groundwater 1,000 m®
- 3
SBRK Fm 357 3.44 357 326
Rainwater 1,000 m®
AR BB & t 12,281.65 13,163.37 12,000.92 11,851.25
Total resources and waste amount
J5H M E t 2,134.79 1,721.25 1,898.74 1,876.89
Valuables
=+ =
SEUYATILE t 1,628.47 1,703.69 1,745.80 1,726.93
. Waste recycled
HiR-BEEW = =
Resources and | | JSZRUTATILE t 956.16 981.15 993.06 113275
" Metal recycled
Waste - — =
ETSRF YIS AINE t 19.37 14.86 23.28 63.01
Plastic recycled
= \ =
LI IILE t 652.94 707.69 729.46 531.16
Paper recycled
jtﬁi%ﬁ%%i t 8,518.40 9,738.42 8,356.38 8,247.43
Industrial waste
= L= =
FEE(BAM) H-YDOGHGHHE (Ra—T1+2) t-CO,e/BAM
GHG emissions amount per unit of net sales (million yen) (Scope 1+2) t-C0,e/million yen 0.174 0172 0.169 0.156
HEBIAHYDGHGHHE (Ra—T1+2) t=COse/ A
GHG emissions amount per employee (Scope 1+2) t-CO,e/person 3.151 3.006 2.967 2647
D == -l ILE—EES
[ B4 FBLEH(BEBAAHYDIRLF—HEE GJ/EHM 3363 3488 3510 3393
Intensity Energy usage amount per unit of net sales (million yen) GJ/million yen
% L% (AR br-YDKARBAR /B 1 250 1335 . Lot
Water usage amount per unit of net sales (million yen) m/million yen : : ’ ’
F LB (TR HIYDER- FRMFLE ke/ B3 11586 12707 10853 10761
Total resources and waste amount per unit of net sales (million yen) kg/million yen : . : .

X — MR EE A B AR ERIEHBORIIE 21288 (2022F )
* BENRARFHER. I—7 v EEEZAVTRELTOEY .
* —HEHARELEEL BFEFLBREELTOET,

*[tems for FY2022 verified by the Japan Quality Assurance Organization (JQA)

Notes:

GHG emissions are calculated using marketing criteria.

The calculation method has been partially changed and figures have been revised retrospectively for prior years.
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1. REEDHHR

—REIAEEAB RS ERIEHE(LUT. TS#E 10D E, Lo SRS NER LT LY IL—
TRIBFHRETHES (2022 FEF) (LT TEEREEZ 105, )M, BRICEYERESN T3 LT )L—
TREBEREEI/IL—IL(FE12R. 2023 F 4 A1 B) JAT TEEIL—IL1EWND, ) ITEHL ., EREICHIE.
BHINTWAIEIC DN TE=ERITE(ToT-,

BREALD B RYIE. 2022 FEE (2022 £ 4 A 1 H~2023 £ 3 A 31 B) DIEEHREE £ RHMIZEHEL. B
HOBEMRARX(GHG) HIEE. IRIILF—FRE. KEFEBRAZERVEE - EEMHEECEETNDE
HEHELVEDDIEIZH D,

2. EELE-REOBME

LEEIL. RO0—7 123 O GHG HIEER UV IRILF—EFREIZ DL TILIS014064-3 . KEEIZAS
RUER-BREMHHEE(C DOV TILIISAEI000 ) IZEHL TRIFZEM L=, XRFLEBEO MR T ENEF X
Scopel,2 0 GHG #EtH 2 (CO2,CH4, N20,HFCs,PFCs,SF6NF3 HEHHE) . THILE¥—{FH=. Scoped (H53)
1.2345,6,78910,11,12,13,14,15) D GHG #H=. KEIR (A BEABAEK, HTK, K BAZERVE]E-
REEVHEHE (BRME. VYA IILE. EEXEREVE) THD. FIEKEFIREMRITKE]. EEHD
EMHETREEIIRIENREE TN ETNOMRED 5%, Tf-. KBTI EHE O HAMEFIL. GHG
B EICDOWTIE LT IL—TEHE 159 #1 (F=72L. Scoped [CD W TIF MR BREFF BN E S FHRLD
TI)3HB) . KERBRAZERVER - BEWHEEICOVWTIEEILY IL—TER 101 #tELT=,

Scopel2, KERIRAERVER BEEVHEEDRIIFHEZICENTIE. YT T ICKYBEEDE
ELT- 4 RZRMREIONREL. BEANREFHEDOEDR ., EEEHAFIOMRER, IRILX—[FHASER
ROFER . KEFRKROER. BEYLERIKTOER., FHET —ARUVHEET—2IZT DOV TRE #
EDEEEDHEEITOT=, £z, Scoped DRI FHiE L. MHRIID MR EL - 4 LS DS FBEE BRI Z 5t
RELT. TNTNDOARBEEICH LT . EEIFIAETOr—2 a0 DR EEEAFIDORER ., HiH
ET ROV THRUERLDOEEEHOEET oz, T taALBREH/AHIZBNTIE. TEFEIL—IL]
DHERLEMLT =,

3. R DEER
RIIOHZEL-. [BEREE () 2022 FED GHG HIHE . TR — RS . KEEBASRUE
EEEPHEECHOT TEEL—/LICENE T, FRICEFSATOANEEZRE SN AN T,
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Breakdown

20195FFE  20204EFE  20214FFE 20224
FY2019 FY2020 FY2021 FY2022

PRT— S —py X2
REBAB (LaLTL—T) " A 58,404 59,436 59,745 65,087
Number of SECOM Group employees Persons
e = | g X2
TERBAR %2 A 16,153 16,290 16,279 15,923
Number of employees Persons
PAcE:l: A 13,403 13,503 13,483 13,164
Male Persons
HELLE % 830 82.9 8238 82.7
Male ratio
Shktt A 2,750 2,787 2,796 2,759
Female Persons
LithE % 17.0 171 172 17.3
Female ratio
HAEH A 1,052 992 909 781
Number of new employees Persons
Pkl A 849 853 784 685
Male Persons
BiEthE % 80.7 86.0 86.2 87.7
Male ratio
SH&tE A 203 139 125 96
Female Persons
e % 193 140 138 123
Female ratio
SHEERA A 283 388 423 344
New graduates Persons
HMAERALR % 269 39.1 465 440
New graduates ratio
S5%v)7RA A 769 604 486 437
Mid—career entrants Persons
FrUTRALE % 73.1 60.9 535 56.0
?iﬁa)‘lﬁfﬁ'.m Mid—career entrants ratio
. *1 o
Employee Information™ |fR:# %k . A 832 802 899 1,066
Number of resigned employees Persons
SH5MH A 732 705 810 937
Male Persons
Eele3: 2 % 88.0 879 90.1 87.9
Male ratio
Sbkit A 100 97 89 129
Female Persons
e % 120 12.1 9.9 12.1
Female ratio
22 %3
Bt 3 % 52 5.0 55 6.5
Turnover rate
Bk % 55 53 6.0 6.9
Male
it % 38 35 32 46
Female
AMIFELNBERE (KE-REHE) 9
Within three years of employment (university graduates) & 222 212 208 234
FHEE . 430 432 435 440
Average age of employees Years
L1 % 442 443 446 450
Male Years
Shktt % 375 378 38.4 390
Female Years
FIENREL f
Average length of service Years 16.5 168 17 176
ShBH & 174 17.6 17.9 184
Male Years
Sttt F 12.2 12,6 13.2 13.9
Female Years
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20195FFE  20204EFE  20214FFE 20224
FY2019 FY2020 FY2021 FY2022

4= X4
FEODEEDER % 70.2 710 70.5 72.9
Gender pay gap
TR = s
AN . % 225 227 230 249
Employment rate of persons with disabilities
pom "
B A M (RS 2) A 5,187 5,234 5,220 5,188
Number of all managers Persons
PLY 1 A 4716 4,722 4676 4,614
Male Persons
BIELE % 90.9 90.2 89.6 88.9
Male ratio
Shktt A 471 512 544 574
Female Persons
LELE % 9.1 98 10.4 11.1
Female ratio
LR (B RES B LY 9
EEBOBER Female ratio (other than security services) % 123 132 141 150
Management po = N
Composition EERA S GREMRLLL) A 3,169 3,169 3,129 3,104
Number of senior managers Persons ’ ’ ’ ’
St EH A 3,021 3012 2,966 2,923
Male Persons
BrEHE % 95.3 95.1 948 94.2
Male ratio
PicEy A 148 157 163 181
Female Persons
3 % 47 5.0 5.2 58
Female ratio
IR (EHEABLN) % 57 6.1 6.4 72
Female ratio (other than security services)
e = %6
R R BHERS " B | y89364| 165174] 174472] 170,161
Employee training hours Hours
P == < 1 3 %6
ERBFHEZRESALT " A 12960 5107 6950 5709
HEHF Number of participants in training programs Persons
Employee Education | i@(s#2 8RR sE %k SEEE 146 151 139 166
Number of correspondence courses Courses
BIELERESHLEAAM A 204 977 662 786
Number of participants in correspondence courses Persons
HEBRERE = 5 e
Employee Satisfaction HEBEREAT EEE . . % 85.5 719 82.1 78.5
Response rate for employee satisfaction survey
Survey
BRAEIMGER A
RJT <F
Number of employees taking childcare leave Persons 127 154 183 197
55 B A 10 22 31 84
Male Persons
kit A 117 132 152 113
Female Persons
BRALERET HENEAL TV 2B A 476 474 182 443
Number of employees entitled to take childcare leave Persons
5581 A 359 335 330 334
Male Persons
PLE A 17 139 152 109
Female Persons
BRIk BRKRERGE
RJT RJT Si V)
Childcare Leave Ratio of employees taking childcare leave & 267 325 380 4.5
Hit % 28 6.6 94 252
Male
it % 100 95.0 100 103.7
Female
BRAEEREY A
RJT
Number of employees returning after childcare leave Persons 137 123 147 210
>t Bt A 12 14 31 75
Male Persons
bkt A 125 109 116 135
Female Persons
BRREERE
RJT
Return—to—work rate after childcare leave % 951 925 9.1 959
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20195FE 20205 2021568 20224
FY2019 FY2020 FY2021 FY2022
el % 100 100 100 100
ale
BRIKE Sb&tE 9
Childcare Leave Female % 947 916 951 938
12hAHREEE 9 -
Retention rate after 12 months % 96.4 935 96.6
NEARRREES A ; ; 5 13
Number of employees taking nursing care leave Persons
EERE SHBMH A 4 3 4 7
Nursing Care Leave Male Persons
Sh%kit A ) 2 ] 6
Female Persons
BB BRREREE v ss2l  sssl 620l 120
Paid Leave Paid-leave usage rate : : : :
5 B EF RS AESKERRE BrE
Working Hours Average overtime hours (monthly) Hours 21.8 18.2 203 20.6
SRR - 0.05 0.05 0.06 0.07
Severity rate of industrial accidents™ ' ’ ' ’
R T ™
Lost Time Injury Frequency Rate (LTIFR) — 1.75 1.97 1.93 1.84
FEIKE (resulting in at least one day of absence from work)*™®
Industrial Accidents 3 RE 47 72 K9
Eﬁt%ﬁ&'ﬁ&%ﬁ:ﬁ 0 — 0.273 0.135 0.428 0.461
Occupational lliness Frequency Rate (OIFR)
FEKEHLEFEZEER (LT IL—T) A
Number of SECOM Group employees participating in training for prevention P 2,843 3,090 2,690 3,215
of industrial accidents ersons
BREZHZZER A
Number of employees taking health checkups Persons 5,760 5,597 5,223 5.268
REDHZY:
Health checkup rate % 86.9 81.7 81.9 85.7
RARDEDEH X
Number of employees taking health checkups for adulthood diseases p 9,390 9,459 9,559 9,742
. - ersons
(targeting 40-74 years old)
BMANBEZREE
H{Eﬁ%z}g Health checkup rate for adulthood diseases % 95.9 94.2 93.9 94.1
ealth Care "
T R R R A 2,525 2,690 2,631 2,520
Number of employees receiving specific health guidance Persons ’ ! ’ !
O RRIE B LA LR % w2l 272l amel 244
Ratio of employees receiving specific health guidance ’ ' ’ .
IR T IR IR B R E R e M A 658 01 ol -
Number of employees tested for sleep apnea syndrome Persons
ANLRF Iy SiaR
Stress checkup rate % 64.5 68.0 68.2 674
Holsiat A B HREMEBH (LILTIL—T) EI?H 2,027.06 1,306.58 1,331.41 867.52
Community Activities |SECOM Group social contribution activity expenses 0;, ;Ic'enns et R e :

* —H BAEEOREEBELTLET,

X1 REXEEUAIB~3A318) DREBADEKIE

X2 BREASZEL. BEEEER (S—rMAv—BRERHN) B LUPIREH BERL
X3 LHEEDOERE (EFEHELZEL) THEEROMEEE ALK

X4 THFERHERICESTAEEAREER ARETLFEE ER-FARE R, St ~DHRAZES SIWIREH A (ZERO
X5 EEXEEOREEOAIARAOKIE

X6 ZE O AMRRE L I—TRIESNI-HHERR (51951 - Biae B BHEZBR)

X7 FHRERER=EFHEBXBK - EERFEEFRZ X 1,000

X8 REXEBEHEMARFIBLULEHSKERER) =KREXLEREGH - E~ETTEEFREE x 1,000,000
X9 BEMERERE=BEERBRESH - EEHEFEFRK x 1,000,000

* Some figures have been revised retrospectively for prior years.

*1 Figures are for the final day of each fiscal year ended March 31.

*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.

*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)

*4 The calculation method of the Women’ s Participation Promotion Act was used.
Covering all workers (reflecting maternity/childcare leave, excluding employees transferred to affiliated companies and dispatched employees)

*5 Figures are as of June 1 of the following fiscal year.

*6 Training hours provided at the human resource development centers in Japan (excluding department— and job—specific training)

*7 (Total number of workdays lost) / (Total hours worked) X 1,000

*8 (Number of lost time injuries) / (Total hours worked) X 1,000,000

*9  (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) X 1,000,000
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W By
Breakdown Unit  sorotei  soc0fe 20214 202268
FY2019 FY2020 FY2021 FY2022
iR AR A
Number of Directors Persons 1 1 10 8
SHLEMH A
Male Persons 10 10 9 !
. SH&
B R R O™ I?t-:—?nalli Perﬁons ! ! ! !
Composition of Board of -
Directors™ e . % 9.0 9.0 10.0 12.5
Female ratio
HEOVEURE ORI E) A A . . . .
Number of Outside Directors (independent officers) Persons
VARG IR 8) HeEE
Ratio of Outside Directors (independent officers) % 36.3 36.3 400 315
, R RER [El
M Hyfﬁ@i‘%aéﬁﬁ% : Number of Board of Directors meetings held Times 11 10 13 12
eetings of Board o P TR 22 X2
Directors OV IR (L B) Hﬂ%—i‘ﬁ . . " % 100 100 100 90.6
Attendance rate of Outside Directors (independent officers)
EAGAR X 5 5 5 5
Number of Audit & Supervisory Board members Persons
) B A 1L (X T 3
EERROMWA ﬁﬁ?ﬁﬁ??%ﬁfkﬁi i Board b A 3 3 3 3
Composition of Audit & p “(T erg tu :fl e ;1 i upervisory Board members Persons
Supervisory Board"' independent ofncers
#HABEERORILEE) HEE
Ratio of Outside Audit & Supervisory Board members % 60.0 60.0 60.0 60.0
(independent officers)
EE RS DR Number of Audit & Supervisory Board meetings held Times
Meetings of Audit & |5\ B2 & CIT X B) G
Supervisory Board Attendance ratio of Outside Audit & Supervisory Board members % 96.9 100 100 97.2
(independent officers)™
PITREH (MBERWTEREZED) A
Number of Executive Officers P 30 31 28 32
(including Directors and Executive Officers) ersons
SHHME A 30 31 28 32
WTRADHAS | |Male Persons
Composition of SHLTtE A 0 0 0 0
Executive Officers™ Female Persons
Female ratio
A RA TR RN N 6 6 6 5
Directors with the role of Executive Officer Persons
g o FIFEY (LaLY IL—F)F
Whilgiﬁ—%z%vﬁngtem Number of times the whistle—blowing system has been used TiEes 56 74 92 153
& SYSEM(SECOM Group)®
A#E)_‘/\EZ)“/FBBJJ: =__—s, EE
Human Rights/  |S2 —— 7 2= o % 97.2 98.0 97.0 97.7
Harassment Prevention Ratio of employees completing e—learning
) BXEEEEE
ﬂiﬁiﬁfiﬁf%%' Ratio of self-audits conducted % 100 100 100 100
A a7« = o mER
Personal Information 22—~ 7 "f“ﬁi loting o—loarni % 100 100 100 100
Protection/Information atio of empl os.lees completing e—learning
Security ERESREH “® 0 0 0 0
Number of major accidents™ Incidents
R4 &™ 1A DR L& M 170 170 180 185
Dividends™® Dividends per share Yen

X1 FBERFEICRIKNIMSFMER AR BROKIE

X2 EEHMPOHFEE

%3 2021 FELYTNFOEANNTSAUI T =T ERUMANILTSAD NIZZ INSRAVMERBRO I OFBHEHES DT
¥4 BEEISAN—DORE.BETHIORHE. BE. HREE

X6 ZRERFEORLE

*1 Figures at the time of the Ordinary General Meeting of Shareholders (in June) for each fiscal year

*2 Attendance rate during period of tenure
*3  Beginning in FY2021, this includes reports received through the Hot Helpline, the Group Head Office Helpline and the Harassment Help Desk

*4 Accidents concerning breaches of customer privacy, and leakage, theft, loss, etc., of customer data

*5  Annual dividends for each fiscal year
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