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Breakdown 202245 20235
FY2022 FY2023
'chtﬁlggﬁpciﬂje%i(sé;:gl:;3231)+2+3) t-COe 1,491,187.02 1,551,640.24 1,459,253.54
g:g%ﬁs§éi?s_c£:sz) t-COye 171,444.10 139,179.35 100,379.53
g:g%ﬁséoxn:gz;e 1 t-COe 56,405.30 53,858.45 53,617.53
Eri:;i::l:\:e_d%i%bfnﬁﬁgfxﬁf(?c?zz)) t-CO, 54,420.88 52,314.15 51,523.81
o ey relaes Garon s (002 o, 000 000 000
afja";;f,:: ‘3) t-COge 53.18 58.70 56.01
aﬁﬁc}ﬁ,ﬂo;’mf A (HFCe) t-COge 682.69 378.87 975.16
Peeroraroon ros) 0 oo 000 000 000
;jfiiilzﬁii(:g;e) t-COye 101.26 101.16 101.16
Nivagon it (V)
g:g#frﬁs%oxn:;gse 2 t-COye 115,038.80 85,320.90 46,762.00
ziiﬁtif((ggg t-CO, 115,038.80 85,320.90 46,762.00
BEHEA R g:g%ﬁs§£:gz‘?e 3 t-COye 1,319,742.92 1,412,460.88 1,358,874.01
mEX .
G(i:ﬁgfjfj%:s 23:;?51'“ gﬁl’):hl;:;%g%c;dga_nfs;:rvices t-COse 658,109.27 680,879.98 717,764.51
s x
e Ziiz—rfgz éﬁ;;ﬁgﬁgoods t-COye 235,343.71 319,455.82 328,713.00
OBATIYS MK TXLK—BBER +-COye 17174130 150464.91 58,373.09
Category 3 Fuel- and energy-related activities
2a-tstej?g?)_-r):/r:lJ4 Lﬁiﬁgiﬁ%aﬁﬁj?rtation and distribution t=COze 6,058.81 7,249.04 7,718.02
S5hTHYS BREWTRETDERY t-COge 3,546.06 4,233.20 6,489.31
Category 5 Waste generated in operations
222(7)‘;3’&}6 gfiﬂ;gftﬁrave' t-COye 8,896.13 10,012.54 10,518.42
23:5?;” gp%o%e?ici;ij]muting t-COse 14,905.02 15,051.29 14,843.98
Ziiz—rfgg Liiﬁgz;ii%ssets t-COye 158.48 145.28 169.05
gi?gz?;)g D-I:\:ﬁgfla)i .t;fr%portation and distribution =G0z 821.78 67.15 76.85
222?;30;}01 Osfo?eﬁﬁg)o?us:oﬁd products t=COze 0.00 0.00 0.00
ga‘gt?nghn&i?sﬁg)pﬁicts t-COse 119,938.55 119,575.59 105,780.59
222?;30;}21 ZSffo%ﬁgffnfg:% of sold products t=COze 927.98 528.65 654.00
SBATIAVIS FROY—ARE t-COse 80,914.43 86,719.72 90,369.66
Category 13 Downstream leased assets
222(7;3‘;{11 4 ,z;;?;\:fx t-COye 0.00 0.00 0.00
23;2;3»1'J5151i%§tments t-COse 18,381.40 18,077.72 17,403.53
K& ﬁtﬁgﬁ?ﬂ;g?ﬁgﬁsfﬁsions t=NO, 10.69 6.44 4.64
Atmosphere |44 4R % (PM) 4 th . 028 o5 012

Particulate matter (PM) emissions




> 3 G ER B A =
THAF— | TRLX—ARE A (RERE) . GJ 335161485 332253392  3.314,701.31
Energy Total energy consumption (gigajoule conversion)
%))
- MWh 294,799.46 294,789.05 296,809.07
Electricity
5 &t —
SLBLEFMEIALY MWh 39,405.37 8518887  192,991.87
Renewable energy
T 4 . 5K = B e g e
E‘jj B " ILRBREREEE MWh 136.89 147.84 22227
Electricity/Heat Solar power generated
SHPPA
Power Purchase Agreement MWh 0.00 200 2,799.08
ARk
Cold/hot water GJ 5,127.82 5,264.29 4,705.95
N 3
%‘I}T‘ﬁﬁl Fm 3 889.07 826.14 818.53
City gas 1,000 m
Fm®
LPG 3 63.28 53.38 59.63
1,000 m
XT3 Fo
Kerosene 1,000 2 386.26 373.20 278.20
A Fe
Heavy oil A 1,000 2 167.97 209.15 225.98
PR A e
Fuel® Gasoline/petrol 1,000 2 12,156.36 11,375.20 11,147.44
& 2
Diesel 1,000 2 8,605.56 8,628.95 8,600.19
F—rAR Fe
Autogas 1,000 2 0.00 0.00 0.00
K#E T
Hydrogen 1,000 2 0.81 1.00 0.92
ra R nyMRE T
Jet kerosene 1,000 ¢ 82.00 43.06 3201
P~ L =2 3
;kﬁ’mﬂki Fm s 1,113.29 1,144.48 1,118.36
otal water used 1,000 m
= i 3
. O‘Bi_ﬂlﬁﬁ/uW?K Fm 3 1,052.17 1,073.49 1,046.76
7k->.< Municipal water 1,000 m
Water" 5 3
ater awﬂ’k F 57.86 67.70 68.60
round water 1,000 m
= "R 3
LK Fm 3.26 3.29 2.99
Rain water 1,000 m*
HIR- BB & t 11,829.23 13,074.49 23,615.42
Total resources and waste amount
SLAlNE t 1,854.87 1,788.90 1,945.91
Valuables
=1 =
JEUYAIILE t 1,726.93 1,686.82 1,935.84
Waste recycled
R Ry - . =
Resources and ?AEQE JYAILE t 1,132.75 1,085.00 1,164.57
" etal recycled
Waste
5 = w1 =2
3;57.077‘* VOUTAINE t 63.01 8241 142,91
astic recycled
LAY AL E t 531.16 519.41 628.36
Paper recycled
95@%}%%%2 t 8,247.43 9,598.77 19,733.67
Industrial waste
SLE(EFA) HYDGHGHEH E (Ra—TF1+2) t-COe/EHHM 0156 0121 0084
GHG emissions amount per unit of net sales (million yen) (Scope 1+2) t-CO,e/million yen : . :
HEBIAHEYDGHGHEH & (Ra—T1+2) t-C0,e/ A
GHG emissions amount per employee (Scope 1+2) t-CO,e/person 2634 2150 1.553
Rl (FEESEE)BEYOTHLF—ERE GJ/ERA 2043 2877 2762
Intensity Energy usage amount per unit of net sales (million yen) GJ/million yen . . .
% L% (BHF) Y DK ERBA R m/ B Lot 0991 0932
Water usage amount per unit of net sales (million yen) 3 /milli ’ i ’
m”/million yen
% L& (H5M) BYORR- REDHHE - ke/ B r0741 11322 10,680
Total resources and waste amount per unit of net sales (million yen) kg/million yen

¥ —RHEEABXRRERIBBORIEZ (T8 B (2024F )

*

BEDRAAGFHEBE. 7—7yMEEEAVTEHLTVET,

* —BEHAREREL. BFES LB RBELTHET,

*Items for FY2024 verified by the Japan Quality Assurance Organization (JQA)

Notes:

GHG emissions are calculated using marketing criteria.

The calculation method has been partially changed and figures have been revised retrospectively for prior years.
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1. REEDORR

— AR B E AN B ARG ERIEHAE (LT, TH#EB 10D, [E. ta LS ERLT-M2024 £F +
ALTL—T REFERETHREEI(UT.TEEREEZ 105, M. ARICKYERSh=-TtEaLy
IW—7 BREEFERETEIL—IL(E 14 iR, 20254 4 B 1 B) J. TBI#K 1 RE100 TECHNICAL CRITERIA [Z£ D
CBERREIRLT—EE/IL—ILIUT. TEEIL—ILIENS, ) [CHERL, EFEIHE. EHIhTWNAS
EITDNWTE=ZFRIIE1To1=

BREEDBERIE, 2024 F£E (2024 £ 4 B 1 BAH 20254 3 A 31 B) DETHREELZEMIZIEL. B
HOBENRARXGHO)HEE. IRIILF—FRAE. BEARIRILI—FHAE. KERBAZERUVE
B-REVHLEEDETEDEENHZIVEDHILIZH S,

2. ElELE-BREEOBE ‘

LKL, GHG HEHERUVIRIILF—FEHEIZDONTIEIIS014064-3 | BATRET AL X —FHEE.
KEBBRAERVER -BEEYMHEEIC DOV TILINISAEI000 | ITEHLL THRIFFEMLT-, ARIITEEDO R
FIEBPFFHIL Scopel,2 M GHG HEHH = (CO,CH4N,O,HFCs,PFCs,SFeNF; HEHE) . TR X —FHE. B
ER[RET R LX—{FEHE. Scoped (A7) 1,234,56,7,89,10,11,12,13,1415) D GHG HEHE. KEEZEA
= (A BBERK, K K RVER-REVEE (AEYE. VY VL E. EXREWE) THD,
REEKE TR EMRIIKE | EEMOEMNHIMEEBEIIRIINEZBEEFNENOKREIZHITD 5%EL
T=o - KR EHB O RIBEF L. GHG HFEE(COWTIEEaLY IL—TESE 149 2t (=1L,
Scopeld [CDWVWTCIERRMBMEERIBNESELVATIIEHD) . KERBAZERVER - EEYHLHE
[Z2DWTIEEaLd IIL—TERN 97 #t &L=,

Scopel 2, IR/)L¥X—HHE. BERREIRIILY—FRAE. KEBRERAERVER - EEVHELEEDR
AEFHREICEVNTIE YTV T IZKVBEEDEEL: 7 MiAZRMRIIORREL. EEXNREFDHE
ROHEHE-EAHOMRE. TR —EHASER SO, KERIKROMEE. BEYNIRK IO,
EHETARUVHIHET —RIZ OWTIRIER LD EEESHEET o1, F1-. Scoped DIEITFHr=14.
WHARFEDRMRELTz 7 R OEHBBEMERREL T, TRTNORTHEEECHLT. EELF)AE
TRS—2a DR, EEEH ARG OER. FHET — ROV THENEREDOEETEOLEETo=. F
fz. LALBAXEHERTICENTIH. EEL—ILOFERLERL -,

3. BREIDIER
BRI RELIz. BERMEEZD 2024 FED GHG HiHE ., TRIILF—FHE. BERREIRILY—F
RE. KERBAERVER - BEVHES(CEVT,. EE/IL—/LICERET, ERICETIN TN
BIEEIFERINGEH o1,

4. BEEHE
BEEREZEDEREFEI LKA ESHIZHY . GHG HIEE. IRIILX—FRE. BATRETIR/LE—
FHRE. KERBEAERUVER - BEVHEEORIIOMERICHTIEF T LEECHS, taLkHls
#HELBEBLEORBICIE, BFEDOFERBRILAL,

RS AR E AR —TH 25 &
— R E N B AR E RETHE

EHEE X B #
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SECOM CO., LTD. (unless otherwise noted)

KR By

Breakdown
20224FFE  20234FEE  20244FfE
FY2022 FY2023 FY2024

PRV S 1 =Py %2
REBAM(LALT L—T) Y A 65087 | 64744 | 64,655
Number of SECOM Group employees Persons
P )
LB A , A 15923 | 15672 | 15674
Number of employees Persons
SHHEM A 13,164 12,981 13,005
Male Persons
551t % 82.7 82.8 83.0
Male ratio
Sttt A 2,759 2,691 2,669
Female Persons
KPR % 173 17.2 17.0
Female ratio
RREMN A 781 770 880
Number of new employees Persons
S5b 8% A 685 699 787
Male Persons
Bt ® % 87.7 90.8 89.4
Male ratio
Shkit A 96 7 93
Female Persons
KPR % 12.3 9.2 10.6
Female ratio
SHHERA A 344 305 307
New graduates Persons
MAERALE % 440 39.6 34.9
New graduates ratio
= s o X1 = o
HAORRS | S5FrUTEA A 437 465 573
Employee Information Mid—career entrants Persons
FrUTRALE % 56.0 60.4 65.1
Mid—career entrants ratio
- 5
HES A 1,066 982 925
Number of resigned employees Persons
5t Bt A 937 844 797
Male Persons
HiEtL % 87.9 859 86.2
Male ratio
SH&ME A 129 138 128
Female Persons
KPR % 121 141 138
Female ratio
2 2= X3
RS " % 6.5 6.2 5.9
Turnover rate
E:1k S % 6.9 6.4 6.1
Male
ik % 46 5.0 48
Female
AIFELNBERE (KE-RBEHE)
Within three years of employment (university graduates) % 234 313 264
FHER = 440 44.4 44.7
Average age of employees Years
LM B 450 45.4 456
Male Years
SHxE % 39.0 39.7 404
Female Years




I LWEE (L2 LT N—TORE &R
SECOM CO., LTD. (unless otherwise noted)

&R
Breakdown
20224FFE  20234FFE  20244FfE
FY2022 FY2023 FY2024
T B i
Average length of service Years 176 180 18.2
55 & 18.4 18.7 18.8
B DK X1 Male Years ' ' '
Employee Information*1 =
dh&iE = 139 146 15.4
Female Years
PO = X4
EA LR A L % 2.49 256 232
Employment rate of persons with disabilities
HEBAR(ERELE) A sig8 | 5218 | 5300
Number of all managers Persons ’ ’ ’
5t Bt A 4614 4,606 4,635
Male Persons
BILLLE (24) % 88.9 88.3 87.3
Male ratio (overall) ' ' '
Pl A 574 612 674
Female Persons
= 9
TiELE @™ % 1.1 1.7 127
Female ratio (overall)
P H T (RSB LIS % 150 159 12
S DR Female ratio (other than security services) ' ' ’
Management Composition SIERE A (CEEHRUL) A
Number of senior managers Persons 3,104 3,091 3,147
SLHME A 2,923 2,899 2,924
Male Persons
BIELE (244) % 94.2 038 929
Male ratio (overall) ' ’ '
SHR M A 181 192 223
Female Persons
LR (24F) % 58 6.2 71
Female ratio (overall) ’ ) :
TR (B RES EFLY) o
Female ratio (other than security services) & 72 1 88
ek AFHER: B 450,757 | 441,000 | 452,047
Employee training hours Hours ’ ’ ’
TERBFHEZ ML~ A A 191,104 162,184 197,319
HaE%E Number of participants in training programs Persons ’ ’ ’
Employee Education |7 (= 2 #& S EERIER 2 i 166 184 -
Number of correspondence courses Courses
BIEREREZHE AL A 286 | 1217 | 1410
Number of participants in correspondence courses Persons ’ ’
HERBEERE = =q s
Employee Satisfaction #HEBREHAT EEE . . % 78.5 74.2 61.8
S Response rate for employee satisfaction survey
urvey
BRAEIMEEHR A
R JT <F
Number of employees taking childcare leave Persons 197 235 245
SHHM A 84 115 118
Male Persons
SR A 113 120 127
Female Persons
BRK% BRAREMET HEAEALCOREAR A 143 269 285
Childcare Leave Number of employees entitled to take childcare leave Persons
SHAME A 334 251 257
Male Persons
SR A 109 118 128
Female Persons
=8 B
BIRAEIRGE % 445 63.7 63.6

Ratio of employees taking childcare leave




TALWBE (EaLT V—TOBE & {HER)

SEGCOM CO., LTD. (unless otherwise noted)

AIER Bifsy
Breakdown Unit
20224FFE  20234FFE  20244FfE
FY2022 FY2023 FY2024
9
f'rli*g % 25.2 458 459
ale
E:rrr%ale % 104 101.7 99.2
BRAEEREHR A
BJT
Number of employees returning after childcare leave Persons 210 252 221
SLHME A 75 135 132
Male Persons
BRIkE SE&tE A
BT 2
Childcare Leave Female Persons 135 17 9%
BRAEERE
Hot 0
Return—to—work rate after childcare leave % 9.9 971 970
afle%'& % 100 99.3 100.0
E:Tfl;& % 93.8 95.9 93.1
NHA®RERBE 0 — _
Retention rate after 12 months % 933
NEREDEE A 3 . .
Number of employees taking nursing care leave Persons
N 5581 A ; 3 3
Nursing Care Leave Male Persons
SH& A 6 5 4
Female Persons
HHGHE BRI % 120 664 68
Paid Leave Paid-leave usage rate ’ ’ :
558 PR LRECEE T P 206 211 216
Working Hours Average overtime hours (monthly) Hours ’ ’ ’
HE K ERE R - 0.07 0.06 0.05
Severity rate of industrial accidents™ ' ' '
REKTEHES
Lost Time Injury Frequency Rate (LTIFR) - 1.84 1.82 1.41
FEKE (resulting in at least one day of absence from work)™®
Industrial Accidents Bk 2 4 s R i e _ 0461 0.304 0362
Occupational lliness Frequency Rate (OlFR)*7 ' ' '
FEKEHLEHEZBER (EaLTIL—T) A
Number of SECOM Group employees participating in training for prevention of = 3,215 2,582 2,510
industrial accidents ersons
BERZHZZER A
Number of employees taking health checkups Persons 5268 4919 4,787
BERZHMZEE o
Health checkup rate % 85.7 85.3 87.2
RAREEDEHN R
Number of employees taking health checkups for adulthood diseases (targeting p 9,742 9,773 9,861
40-74 years old) ersons
72 X a2 % o
Health Care Health checkup rate for adulthood diseases % 94.1 94.5 94.9
HERIEE N R A 2520 | 2513 | 2520
Number of employees receiving specific health guidance Persons ’ ’ ’
= B Sy p373
HERRIESRAELE _ % rid 243 "
Ratio of employees receiving specific health guidance
ARVARFIVIZRE % 67.4 58.0 68.5
Stress checkup rate ’ : :
FAIERIES A 6,010,737| 6,212,414| 6,554,102
ws Average annual salary Yen T T e
Salary = K8%9
iig%f:?f; % 72.9 745 76.0
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SECOM CO., LTD. (unless otherwise noted)

AR

Breakdown
20224FFE  20234F@EE  20244FFE
FY2022 FY2023 FY2024

* —H BEEOREEEELTVET,

X1 REXFEUAIB~3A3B)DKRAKADKIE

X2 PREANEZEHEL. BELES -/ BER2HN) BLTRELEZRS

X3 LEEROERE (EFERELZED) THEEROMEES A

X4 REBEXFEOEFEO6H BB AOKIE, taLl. BHFEL. BLUTIL—THRESHOEE

X5 FBKEBRER=IEFEHIBX A - ERFHEEFRE X 1,000

X6 REXRBTEHEWRZIBLULEHSKERER) =REXTRE M- EEFH BRI x 1,000,000

X7 BEMRRERE=BEERRRE G- EAE SRS x 1,000,000

X8 HHEBHERICHITA2EEAZEFER. ARBEEFEBELT S, 1120, B, St ~OHAES JWIREH S IXRS
BE. 20245 EMSIERBEFICIVREIBINENMBEEZHEEDRARRET S,

X9 KPMGH T ESHRTFETAMDIREIE 2(T1-18 B (202445 %)

* Some figures have been revised retrospectively for prior years.
*1 Figures are for the final day of each fiscal year ended March 31.
*2 Figures refer to full-time employees, excluding temporary employees and dispatched employees.
*3 (Employees retired during each fiscal year, including retirement upon reaching mandatory retirement age) / (Number of employees at the end of the previous fiscal year)
*4 Figures are as of June 1 of the following fiscal year. The total of SECOM CO., LTD., a special subsidiary, and a company applicable to the group.
*5 (Total number of workdays lost) / (Total hours worked) X 1,000
*6  (Number of lost time injuries) / (Total hours worked) X 1,000,000
*7  (Number of employees suffering from lost time incidents due to illness) / (Total hours worked) * 1,000,000
*8 The calculation method of the Act on Promotion of Women’s Participation and Advancement in the Workplace was used.
Covering all employees (excluding employees transferred to affiliated companies and dispatched employees)
As of fiscal year 2024, individuals who did not receive salary due to leave of absence, among other reasons, will also be excluded from the calculation.

*9 Figures verified by KPMG AZSA Sustainability Co., Ltd. (FY2024)
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PRFF L7, thid, FREESRICE L OO ER L 225+ ol bl 225 E AF ¢ 5720 O Ffiz 3L

R, EMLT7, BRLEFHIZ, TEBHREOFOMEBREICE T2 U EOHEME L, EELEBR
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SECOM

tzhﬁﬁf*(tzh'f}b)—jd)il%ltftb B%ft
L)

AR Biff SECOM GO., LTD. (unless otherwise noted)
Breakdown Unit  s0p04f 20235 20245
FY2022 FY2023 FY2024
B A A ; » 0
Number of Directors Persons
SHBH A
Male Persons ! 9 8
) | [5B%iE A
G HXﬁT%%a)ﬁéﬁk ; . Female Persons ! 2 2
omposition of Board o o
Directors™' TAELLE % 125 18.1 20.0
Female ratio
HEOVBURHE ORI E) A2 A ) 5 A
Number of Outside Directors (independent officers) Persons
S AR (LR B) LR o
Ratio of Outside Directors (independent officers) % 375 454 400
, IR =B R B
Hﬂﬁ&’%@ﬁﬁﬁ Number of Board of Directors meetings held Times 12 12 12
Meetings of Board of y = %2
Directors OV ORI B) o 006 100 100
. . . ) 2 (] .
Attendance rate of Outside Directors (independent officers)
EEGAM N ] ] ]
Number of Audit & Supervisory Board members Persons
B gn A i [HONEERHIEE) AR
c EE%:.KGDEFZMZ 2 Number of Outside Audit & Supervisory Board members = A 3 3 3
omp05|.|on orAu Iﬂ (independent officers) ersons
Supervisory Board y —
HNETE(RIZE) L
Ratio of Outside Audit & Supervisory Board members % 60.0 60.0 60.0
(independent officers)
EEGRHIER G 2 2 2
BB S DOBE Number of Audit & Supervisory Board meetings held Times
Meetings of Audit & |t 5\ EX 245 (T % B) HRE R
Supervisory Board Attendance ratio of Outside Audit & Supervisory Board members % 97.2 100 100
(independent officers)™
BITEREH OHERWTREZED) A
Number of Executive Officers P 32 32 32
(including Directors and Executive Officers) ersons
. S5 B A 32 32 32
TR EOBRY Male Persons
Composition of SH&E A
. . 1 0 0 0
Executive Officers Female Persons
ikt . % 0 0 0
Female ratio
AR R R AN I\ 5 6 )
Directors with the role of Executive Officer Persons
MEENSZASMLE [ 5 g
Hara*-slzrr:::tRFi’%:tZ/ntion ;;:io ;ﬁz;ﬁi completing e—learning % 91.7 99.7 99.8
BXEEEMRE 0
Eﬁﬁ'rﬁiﬁﬁ%' Ratio of self-audits conducted % 100 100 100
HFHREXa)Ta = — FmaEn
Personal Information |S 7 =VIRRE . _ . % 100 100 100
Protection/Information Ratio of employees completing e—learning
Security AW # 0 0 0
Number of major accidents™ Incidents
RERERS X T LOF AR (LaLTL—F)* =
Number of times the whistle—blowing system has been used Ti 153 171 221
3 imes
F547o2 (SECOM Group)
AVTZAT7 Y .
; )a— )Lk #
Compliance Number of recalls Incidents 0 0 1
Number of corruption and bribery cases Incidents
Rk THALYDFEMB LS M 925 95.0 975
Dividends™® Annual dividends per share Yen ’ ’ ’

X1 FERFEIRIKIMLSFER AR HROMIE

X2 EEHMMPOHEE

X3 2021 EELYTIFSEANTSAU T IN—TFT KA TSAV Iz, TINSRAVE

X4 BEISAN—DORE.BEETHORA. GE. BEREE
%5 Hit(E, 2024F10 A1 B TE BRI IKICOE 2R DB E THRA DB ZTOTVET, LEREL LB KX HBRITBELETRRLTVET,
*1 Figures at the time of the Ordinary General Meeting of Shareholders (in June) for each fiscal year

*2 Attendance rate during period of tenure
*3 Beginning in FY2021, this includes reports received through the Hot Helpline, the Group Head Office Helpline and the Harassment Help Desk

*4 Accidents concerning breaches of customer privacy, and leakage, theft, loss, etc., of customer data

HEOIOFIRGHEEDT-

*5 SECOM implemented a 2 for 1 stock split with an effective date of October 1, 2024. Per share data has been adjusted to reflect the impact of this stock split.






